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Abstract

The article presented here consists of a typical triad for research report works. The first part
presents a theoretical approach to career construction. In this respect, it was based on
M.L. Savickas’ constructionist theory. The second part of the article describes the methodology of
the own research undertaken, the subject of which was the construction of careers by students
of pedagogy. The aim of the research was to get to know the views of pedagogy students on the
issue of constructing their own professional career. The research procedure was supposed to an-
swer the question of completion: what are the views on the construction of one’s own profes-
sional career presented by students of pedagogy? The answer to the adopted research problem
was searched by the form of qualitative content analysis, for which a proprietary research tool
was constructed. The research was embedded in the paradigm of pragmatism, which puts empha-
sis primarily on the practical effectiveness of problem solving. For this reason, it was decided that
the most rational methodological solution for the given research problem would be the adoption
of a qualitative strategy. The last part of the article contains the results of the author’s own re-
search, which, among other things, shows that some students of pedagogy combined their pro-
fessional career with the work of a teacher/pedagogue.

Keywords: career, career construction, work, M.L. Savickas’ career construction theory, peda-
gogy students.
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Introduction

Work is one of the most important areas of human life, absorbing a signifi-
cant proportion of physical, intellectual and emotional activity. It is an activity
that not only provides satisfaction from the duties performed or is associated
with compulsion, but also allows basic needs to be met. Referring to Z. Wiatrow-
ski, it should be noted that the role of work in human life is significant. It is an
indispensable condition of existence, a determinant of man’s place in society,
a factor shaping personality (Wiatrowski, 2000). Moreover, work translates into
the physical development of man, triggers his initiative and creative thinking ac-
tivity, provides aesthetic experiences, brings joy and satisfaction.

The choice of a future profession or further educational paths is one of the
most important decisions faced by most people. In order for future professional
work to be not only a source of income, but also a source of professional and
personal satisfaction, it should to a large extent correspond to individual inter-
ests, including personality predispositions of an individual (Kukla, Mielczarek,
2021, p. 179). For this reason, certain aptitudes and preferences are not without
significance in career planning. These are a kind of determinants, which have
a bearing not only on the commitment to learning a profession, but also on sub-
sequent job performance. It is important, therefore, to diagnose one’s own pro-
fessional predispositions before embarking on training in a particular direction.
This is because, to a large extent, this will correspond to career building.

In the presented text, attention was paid to the approach to career construc-
tion by students of pedagogy. For this purpose, in planning the research, the
theory of career construction by M.L. Savickas was used, which was created on
the basis of three currents of psychology: individual differences (individual de-
terminants of career construction), developmental concepts (analysing stages
of career development) and constructivist approach (changing narratives cre-
ated by an individual). These currents help to give answers to the questions that
an individual should ask themselves when creating their own career: what ca-
reer should | build?; why should | do it?; how should | do it?

M.L. Savickas is currently one of the most well-known and respected re-
searchers globally addressing the issue of career construction. His approach to
careers was presented at the beginning of the 21st century (Savickas, 2004, pp.
42-70; 2012, pp. 13—19). As many experts on career counselling have stressed,
it is one that deserves special attention (Cybal-Michalska, 2015, p. 59). Indeed,
it can be categorised as the first theory of career development, which is other-
wise based on the work of D. Super, however, it was the views of M.L. Savickas
that refined and broadened the scope of the issue at hand.
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Career construction

Career is associated with professional achievements, increasingly higher po-
sitions and incomes, development of specific competences, undertaking in-
creasingly responsible professional tasks, a distinguished lifestyle, prestige
(Kukla, Mielczarek, 2019, p. 263) and can be understood as “the state, result and
manifestation of success obtained in the course of a specific professional activ-
ity, that is, in the period of a person’s professional activity” (Wiatrowski, 2009,
p. 66). In the present study, the term ‘professional career’ is adopted after
M.L. Savickas. According to him, career is “a subjective construction within which
individuals give personal meanings to past events, current experiences and fu-
ture aspirations by weaving them into a ‘life theme’ (life theme) that models the
occupational sphere of a person’s life. What regulates, directs and sustains an
individual’s occupational and social behaviour is not discovered and predicted
beforehand, but emerges in the process of making meanings” (Minta, 2012, p. 20).

According to the author of the concept, when thinking about one’s own ca-
reer, it is necessary to take into account three elements: optimism, hope and
time. When considering one’s own career path, an adolescent takes into ac-
count past experiences, current knowledge and level of social competence. At
a later stage, he/she begins to set goals for himself/herself, which are usually
linked to experiences and situations in which he/she has participated or wit-
nessed (Minta, 2012, pp. 20-32). It is these that allow the individual to weave
achievable career plans.

M.L. Savickas pointed out that time perspective is one of the basic compo-
nents of career construction, which manifests itself in “the ability to adaptively
adjust one’s career project to changing situations over time” (Minta, 2012,
p. 16). The indicated skill has been defined as the readiness to cope with pre-
dictable tasks or social roles performed over the life course for which prepara-
tion is possible. It is also a readiness for unpredictable situations triggered by
a changing reality. According to Italian researchers, a time perspective is ex-
tremely valuable, especially when constructing a career. Through it, young peo-
ple will be able to prepare for events that will occur in their career (e.g. choosing
the next school). It is through time perspective that it is possible to take into
account unexpected situations that may occur on the way to building one’s career.

According to career construction theory, all professional behaviour of an in-
dividual, as well as its development, should be considered processually, taking
into account its organisation holistically, permanently and contextually. This
means that career development should not be analysed and constructed in iso-
lation from other spheres of human life (Maree, 2010, pp. 363—-364). The career
according to this assumption is seen as a focal point and therefore it is important
that it is integrated into the individual’s lifestyle.
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Method

The subject of own research was the construction of careers by students of
pedagogy. Their aim was to find out the views of students of pedagogy on the
issue of their own career construction. The research problem, which was con-
tained in the form of a supplementary question, corresponded with the chosen
aim: what approach on the issue of constructing one’s own professional career
do students of pedagogy present? The research was situated in the paradigm of
pragmatism. Its main determinant is that it distinguishes the research problem
the most from among the research process, on which the selection of appropri-
ate methods depends, which is why it is characterized by freedom in methodo-
logical choices. Pragmatism also emphasizes the practical effectiveness of prob-
lem solving (Creswell, 2013, p. 37). Therefore, it was decided that the most ra-
tional methodological solution for the research problem would be the adoption
of a qualitative strategy. By adopting methodological assumptions, preliminary
hypotheses were abandoned, as the chosen qualitative research strategy al-
lowed for this. The answer to the adopted research problem was sought using
the method of qualitative content analysis, which can also be used in pedagogy
(Goriszowski, 2006, pp. 18-24; Guzik-Tkacz, 2011, pp. 236—-237). It mainly aims
to provide knowledge and understanding of the phenomenon under study
through a systematic process of classifying, coding and identifying particular
themes (Hsieh, Shannon, 2005, p. 1231). In the present study, textual data de-
rived from open-ended questions were analysed. For this purpose, a proprietary
research tool was constructed for the chosen method, consisting of 8 open-
ended questions preceded by a metric (gender, age, background). The task of
the people participating in the study was to provide written answers to an anon-
ymous, specially prepared research questionnaire, which contained questions in
written form. The research tool was distributed to each of the participants to
complete on their own. The core content of all questions revolved around the
issue of constructing a professional career. Ethical issues preceded the start of
the research. All students were assured that participation in the research is
anonymous, voluntary, will not translate into the final grade, and the obtained
results will be used only for scientific purposes.

The research was carried out in 2022 at Jan Dlugosz University in
Czestochowa, because one of the co-authors of the article is an employee of the
local university. Qualitative research is also characterized by not too many re-
search samples, hence it was not decided to include a larger number of people
from outside the indicated university. At that time, the pandemic issues caused
by the COVID-19 virus and the increased number of infections were also ap-
proached quite restrictively. The environment in which the research was con-
ducted, i.e. a city with about 200,000 inhabitants, could in some respect trans-
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late into the results obtained. Despite the fact that not all participants of the
research were its inhabitants, they came from the vicinity of Czestochowa.

A total of 63 women were enrolled in the project. Of these, 28 came from
the city and 35 from the countryside. The average age of respondents was just
over 26 years. All those who took part in the questionnaire were participants in
their 3rd year of part-time studies of pedagogy. The indicated field of study
tends to be feminised to a large extent, hence the research group was repre-
sented only by the female gender. The selection of the group was purposive, as
the persons surveyed had to meet the criterion of a part-time pedagogy student.
This is because it was assumed that part-time students are more likely to be
active employees and therefore have some experience in constructing their own
careers.

Own research

The first question included in the survey tool was: what does the
term ‘career mean to you — what does it involve?
Some people thought that a career is mainly all that one has achieved in one’s
life, pursuing one’s plans, dreams. It is also the development of one’s compe-
tences and directional education. For others, a career is the realisation of goals,
professional plans, fulfilment in one’s profession. It is also about continuous de-
velopment, broadening of competences and knowledge. It can be a kind of long-
term process, linked to fulfilment in one’s chosen profession, financial satisfac-
tion and overall life satisfaction, as well as the effort one has to put into profes-
sional development. Few stated that a career is the path we follow while pursu-
ing our profession. It is not necessarily related to our education. One respondent
indicated that: “a professional career is about occupying higher and higher po-
sitions at work, developing the individual”, and another that it often involves
“giving up creating one’s own family”. One person presented the view that
“a successful career is one from which we have satisfaction, so it should be in
our dream profession. If we are fulfilled in our work, it is not tiring”. In a few
cases, careers were equated with dreams: “a career is pursuing one’s dreams
related to a way of working” and with self-education: “a career is gaining new
experiences through one’s own further education”.

In the next question, survey participants were asked: who can be
useful to you in constructing your career? Inthis
question, it was pointed out that such a person could be a future supervisor, i.e.
a person who directs you to relevant training courses, assists you financially in
financing them. According to the participants of the survey, people such as an
academic teacher, a career counsellor, enrichment staff, people from the imme-
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diate environment, including other students in the chosen field of study, but also
family and their support, can also help in constructing a career. One person re-
sponded that “an employment agency and, in extreme cases, an employment
office can be helpful”.

Each person taking partin the survey was also asked what might be
useful to you in constructing your career? Theanal-
ysis of the texts shows that knowledge, practice and acquired skills, mainly the
ability to use them, will be useful. In addition, education, a well-written CV,
a motivation letter, courses, training, further education, an inward-looking ap-
proach to learning and self-development, as well as equipment to develop one’s
skills are essential in constructing a career. Attention was also paid to specifying
precise goals: “I think constructing the goals | will want to achieve in order to be
fulfilled” and all kinds of activities, undertaken as part of self-improvement: “ed-
ucation, courses, training, trips abroad, postgraduate studies, learning foreign
languages, meeting valued practitioners”. Three people pointed to acquaint-
ances: “through them we can achieve a lot”, and two on health, money and find-
ing strengths in ourselves.

When planning your professional future, it is worth asking yourself: wh at
do you want to achieve in your career? Thestatements
of those interviewed mainly oscillated around the work of a teacher and the as-
sociated professional promotion: “in my professional career | want to achieve
the status of a qualified teacher. | am a person who started from the very begin-
ning, i.e. as a kindergarten room lady, then | moved on to teacher’s assistant,
support teacher and now | am a teacher in class I-lIl. | think this has shown what
kind of character | have and that | can strive for something — from zero to mil-
lionaire”. Quite often there were also references to doing one’s job reliably, hav-
ing a good relationship with pupils/youth or their parents: “in my career | would
like to achieve all the goals | set out earlier, i.e. to become such an early child-
hood education teacher that every pupil remembers me with joy”; “l would like
to be appreciated by the parents of my pupils. So that they trust and respect me
completely. | would like to feel that | am fulfilling myself 100% and that my pupils
enjoy working with me and have affection for me”. Professional fulfilment and,
in some cases, adequate earnings also proved important: “l want to achieve pro-
fessional fulfiiment, earn well and at the same time do what | like”. A number of
people wanted to strive to ensure that their work was always interesting and
constantly arousing, so that they had the opportunity to grow in it.

Equally important was the question: what do you want to
avoid in your career? Anumberof people mentioned avoiding the
feeling of stagnation and going to work as a punishment, as this could have
a negative impact on the quality of life as a whole. Others would like to avoid
competition in their work, i.e. the so-called ‘rat race’, as well as bad attitudes
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among colleagues and conflicts with superiors. The remainder of the respond-
ents paid attention to avoiding ill-considered actions, professional burnout, lack
of willingness to expand their knowledge, and avoiding unpleasant situations
with children and their parents.

The sixth question answered by those taking part in the research took the
formof: can, and if so, what obstacles might you
face in building your career? Among the potential problems
mentioned were financial problems: “today for me the most important things
are the children, the family, the house, and of course this involves costs. You
also have to pay for extra study to have a better job”. Obstacles within the indi-
vidual themselves were also pointed out: “obstacles can arise within myself as
a result of stress - some kind of internal blockage, not allowing me to show my
skills 100%"”; “lack of motivation, unsuitable environment, forcing my own self
to work”; “lack of knowledge of a foreign language, because nowadays a foreign
language is a needed skill, but | have a problem to learn it”. For a small number
of people, family can be an obstacle to building a career, as “loved ones are more
important than progress at work”. There can also be random obstacles, includ-
ing illness, competition at work and professional burnout, related to a lack of
appreciation for someone’s work and dedication. One person taking part in the
survey referred to bullying: “bullying at work is the most common and also one
of the worse professional obstacles”. From the statements of other respond-
ents, inappropriate people, an unpleasant event in the family, constant changes
in regulations and laws, serious illness, becoming pregnant and thus not being
able to return to one’s job can be obstacles to building a career. When looking
for employment, we may also encounter a lack of places in our dream profes-
sion. Sometimes obstacles can take on a feminist basis: “in the uniformed ser-
vices women are perceived as weaker, which in turn makes it much more diffi-
cult to stand out against men”. There was also a statement that building a career
in the teaching profession was unlikely to present major obstacles due to staff
shortages: “it’s hard for me to say whether | might face any obstacles. It seems
to me that, on the contrary, it will be rather easier for me to achieve a career as
a teacher due to the shortage of teaching staff”.

Further, the essay asked the question:do you, and if so, what
actions do you take outside of formal education
to achieve your career goals? Participants in the study indi-
cated that outside of formal education, it is often worthwhile to take additional
courses, read a lot of literature on topics of interest and, above all, articles, laws
and amendments related to one’s career. One statement indicated that it was
valuable to “talk to employees who have more seniority and experience than
ourselves”.
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In the last question, each person taking part in the survey was asked to indi-
cate what you think career building should be
about? The most common opinion was that building a career should be
about pursuing one’s own goal, getting an education. Its development can also
depend on who has priorities, as some dream of high positions, while others
prefer to be a rank-and-file employee. One should strive to one day be profes-
sionally fulfilled and satisfied with the job one has chosen. One respondent em-
phasised that building a career is worthwhile if it is based primarily on our per-
sonality. Therefore, it is essential to pay attention to our interests and our
strengths and weaknesses. A SWOT analysis is helpful for this purpose. Accord-
ing to another participant, it is important that career building is combined with
the prudent and conscious acquisition of skills and knowledge in order to main-
tain a balance between career and leisure. Building one’s own career should be
based on gaining experience from different jobs, as well as further education
through, for example, distance learning, courses, training and self-education.
Building one’s own career means acquiring theoretical and practical knowledge,
continuously improving one’s competences, qualifications. It is also about learn-
ing from conversations with colleagues and people who work in a similar field.
Also noteworthy is the sentence, recorded by one of the respondents, that
“building a professional career should start with selecting in terms of character
and abilities the work one wants to do in order to obtain the best results”.

Conclusions

The research procedure carried out provided insight into pedagogy stu-
dents’ attitudes towards constructing their own careers. The main conclusions
drawn on the basis of the own research were:

1. The term ‘career’ by pedagogy students was combined with:

— life achievements;

— the development of their own competences;

— education;

— realisation of goals, career plans, professional fulfilment;

— alengthy process;

— financial satisfaction;

— satisfaction with life;

— effort;

— occupying increasingly senior positions;

— resignation to create their own family;

— dreams;

— self-education.
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Pedagogy students felt that they would find the following people helpful in
constructing their careers:

— supervisor;

— academic teacher;

— career counsellor;

— knowledge enrichment staff;

— people in the immediate vicinity;

— other students in the chosen field of study;

— family;

— employees of an employment agency or job centre.
Pedagogy students found the following to be useful in constructing their
own careers:

— knowledge;

— practice;

— the skills acquired and the ability to apply them;

— education;

— a well-written CV and covering letter;

— courses, training;

— supplementing education;

— aninward-looking approach to learning and self-development;
— appropriate equipment to develop their skills;

— clarification of specific objectives;

— self-education;

— familiarity;

— health;

— money;

— knowing your own strengths.

In their careers, pedagogy students primarily wanted to:
— take up a job as a teacher/pedagogue;

— perform their work reliably;

— have a good relationship with their students/alumni/their parents;
— fulfil themselves professionally;

— earn accordingly;

— be satisfied with your work;

— have the opportunity for professional development.
In their careers, pedagogy students preferred to avoid:
— asense of stagnation;

— the feeling of going to work out of compulsion;

— competition;

— the bad attitude of colleagues;

— conflicts with superiors;
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ill-considered actions;

professional burnout;

lack of willingness to expand their knowledge;

to avoid unpleasant situations with children and their parents.

6. Among the obstacles to building a career, pedagogy students mentioned:

financial problems;

obstacles within the unit itself;

lack of motivation;

unsuitable environment;

forcing yourself to work;

lack of knowledge of a foreign language;
family;

random obstacles, e.g. illness;
competition at work;

professional burnout;

bullying;

unpleasant incidents in the family;
constant regulatory changes;

getting pregnant;

lack of places in the profession of your dreams;
feminist background.

7. Activities worth taking as part of building one’s career according to peda-
gogy students are:

taking part in additional courses, training;
reading literature in the field of professional work;
discussions with experienced staff.

8. Building one’s own career in the opinion of pedagogy students should in-
volve:

pursuing their own goal;

gaining an education;

individual priorities;

professional fulfilment;

matching personality traits to work;

own interests;

analysis of strengths and weaknesses;

the acquisition of knowledge, skills and competence;
gathering experiences from different workplaces and from other em-
ployees;

self-study.

The research showed that some of the pedagogy students linked their ca-
reers with teaching/pedagogy. This fact can be optimistic, as it shows that the
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field of study chosen by the research participants was linked to their future ca-
reer. Such a correlation can largely contribute to the construction of a dream
career.

Completion

Careers need to be consciously planned by setting a goal or goals, to which
we aspire. However, before we do this, we need to get to know a number of
factors which determine the right planning for the future. Getting to know them
will, on the one hand, make it easier for us to find our way in the labour market
and, on the other, will enable us to choose a career path that is in line with our
own abilities, predispositions and convictions.

As noted by A. Banka, making life decisions, including professional ones,
which are chaotic, is almost always burdened with the risk of failure (Barika,
2014, p. 306). The consequences of ill-advised choices, of poorly informed ca-
reer decisions, for example, are:

— not taking up a job in a learned profession (waste of time, why learn it if it
doesn’t suit us);

— low quality of work performed (due to lack of aptitude or interest in this
direction);

— lack of job satisfaction;

— psychological tension (when we find that we do not enjoy our work, that it
is beyond our capabilities or, on the contrary, that it bores us).

Thoughtful career planning, on the other hand, consists of stages such as:
— getting to know oneself (internal factors);

— learning about professions, the labour market (external factors);

— confrontation of these two factors;

— proper career planning, i.e. defining a career path, including finding training
paths leading to a chosen profession (group of professions).

There are many factors relevant to career planning. Once they are known,
they need to be confronted with each other and then planned in a fully con-
scious manner. This is important so that, once the indicated steps have been
completed, the efforts are crowned with the achievement of the goal of getting
a good, satisfying job. It is important to remember, however, that once a deci-
sion is made, it is not for life and it is up to us to decide how we want to manage
our own development.

The labour market is often affected by socio-economic changes, which in
turn generate new challenges for representatives of many professions. It should
be borne in mind that factors such as the level of economic development, the
material and living situation of society, technological progress, the unemploy-
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ment rate or, last but not least, the demographic situation, are to a large extent
responsible for the way people think about work. The above-mentioned de-
pendencies create the conditions in which people come to realise their profes-
sional aspirations, which translate into types of career building. Some of the
more dynamic occupational transformations are observed in the biographies of
those employees whose work is highly dependent on systemic changes. Such
professions include, above all, the teaching profession (Pirdg, 2018, p. 495). The
amendment of laws, the appearance of regulations, all sorts of new rules and
principles, on the one hand, regulates the career path of educators, and on the
other hand, encourages the adoption of more and more different ways of build-
ing one’s career, sometimes only to maintain employment. Thus, when con-
structing one’s career in the teaching profession, one must take into account
not only internal factors, but also those not necessarily dependent on oneself.
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Podejscie studentow pedagogiki do konstruowania wtasnej
kariery zawodowej

Streszczenie

Prezentowany artykut skfada sie z typowej triady dla prac zawierajacych raport z badan.
W czesci pierwszej przedstawiono teoretyczne podejscie do konstruowania kariery zawodowe;.
W tym wzgledzie bazowano na teorii konstrukcji M.L. Savickasa. Druga czes¢ artykutu opisuje me-
todologie podjetych badan wtasnych, ktérych przedmiotem byto konstruowanie kariery zawodo-
wej przez studentow pedagogiki. Celem badan uczyniono poznanie pogladéw studentéw pedago-
giki wokot kwestii konstruowania ich wtasnej kariery zawodowej. Postepowanie badawcze miato
dac odpowiedz na pytanie dopetnienia: jakie poglady na temat konstruowania wtasnej kariery za-
wodowe] prezentujg studenci pedagogiki? Odpowiedzi na przyjety problem badawczy poszuki-
wano za pomocg jakosciowej analizy tresci, do ktérej skonstruowano autorskie narzedzie badaw-
cze. Badania zostaty osadzone w paradygmacie pragmatyzmu, ktéry ktadzie nacisk przede wszyst-
kim na praktyczng skutecznos$¢ rozwigzywania probleméw. Z tego wzgledu uznano, ze najbardziej
racjonalnym rozwigzaniem metodologicznym dla postawionego problemu badawczego bedzie
przyjecie strategii jakosciowej. Ostatnia czes¢ artykutu zawiera wyniki badan wtasnych, z ktérych
m.in. wynika, ze niektdrzy studenci pedagogiki faczyli swojg kariere zawodowa z praca nauczy-
ciela/pedagoga.

Stowa kluczowe: kariera zawodowa, konstruowanie kariery zawodowej, praca, teoria kon-
strukcji kariery M.L. Savickasa, studenci pedagogiki.
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